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1
Introduction 
Welcome to our Third Strategic Equality Plan and Equality and Diversity Policy.
It has been produced to comply with the Equality Act 2010 and the Equality Act 2010 (Statutory Duties) (Wales) Regulations 2011. 

This document sets our equality objectives, a summary of what we hope to achieve and the steps we will take to deliver those objectives as an employer, as an educational establishment and as a part of our local community.  

This document also contains our Equality and Diversity Policy Statement.

This Plan replaces our Disability Equality and Race Equality schemes and plans.  However our Disability Access Plan remains in place and is an Appendix to this plan.

Our Strategic Equality Plan will be in place for a maximum of four years and will be subject to regular review.  We will publish an annual report setting out the progress we have made against our objectives and summarising the effectiveness of our action plans.  

Should we update any of our equality objectives during the lifetime of this plan we will publish those changes promptly.

Although we have published our Strategic Equality Plan as a document in its own right it does not stand in isolation.   It is an integral part of the policy framework and the culture of our school. We expect Governors, teaching and non-teaching staff, pupils and visitors to our school to play their part in making equality a reality and promoting a positive, welcoming and inclusive school environment. 

2.
About our School

Description of our school 
Ysgol Y Waun school was established in September 2012 as a result of the amalgamation of Chirk Infant school and Ceiriog Junior school. We are situated in the small town of Chirk in the County Borough of Wrexham. The area is described as being neither prosperous nor economically disadvantaged. Most pupils come from the immediate locality. 
Pupil Profile 

47% of our pupils are girls and 53% are boys. 20% are eligible for free school meals.  9% of pupils are on the SEN Register. The school has a stable population.  Pupils are from a range of ethnic backgrounds, including White British,  Pakistani, Bangladeshi, White and Asian, White and Black African.  Different religions or beliefs represented in our school include Christianity and Muslim. 79% pupils are admitted with ‘no religion.’ Only two of our pupils currently speak English as an additional language.  We have pupils with a range of disabilities including hearing impairment and mobility challenges. We aim to be a fully inclusive school.
Staff Profile

We have 18 teaching and 31 non-teaching staff; this includes 7 support workers, partly funded by the Local Authority.  100% of teaching and non-teaching staff are White British. 92% of our staff are female and 8% of our staff are male. 8% of our staff are Welsh-speaking.  
Governor Profile

We have 13 school governors. The school governing body is made up of 38% men and 62% women.  15% are Welsh speaking, 100% are White British.
Additional information

Ysgol Y Waun is committed to equality and diversity. We play a strong role in bringing together the community of Chirk as well as strengthening links with broader groups.
The school  runs a weekly toddler session providing opportunities for younger children to spend time in the school as well as parents / carers to meet and share experiences. 
Our school has received positive feedback for accessibility and incorporates features such a hearing loop, accessible toilets, and non-step ramp access on both sites. Further work is required at our junior site (see accessibility audit). 

3.
About our Plan

Purpose of the Plan

We recognise and celebrate the growing diversity of the local and regional population.  This plan sets out our equality objectives and includes our Equality and Diversity Policy Statement and sets out how our school will address diversity and contribute to improving equality outcomes.

The purpose of our Strategic Equality Plan (SEP) is to document the steps we are taking to fulfil  the legal duties set out in the Equality Act 2010 and the Equality Act 2010 (Statutory Duties) (Wales) Regulations 2011.  
When carrying out our functions we must have due regard to the need to:
· Eliminate discrimination, harassment and victimisation

· Advance equality of opportunity between persons who share a relevant protected characteristic and persons who do not share it

· Foster good relations between persons who share a relevant protected characteristic and persons who do not share it
The plan helps us to improve our approach to equality across all of the ‘protected characteristics’, and to embed fairness and equality deep in the heart of our school community and in all aspects of our school plans and policies.
How our Plan was Developed
We have adopted the Model Strategic Equality Plan that was developed by Wrexham County Borough Council in partnership with local schools.  We have created our own action plan under each objective. 
In consultation with Governors, school staff, parents and other interested parties, we have adapted the model plan to suit our school. 
Our school is a member of the Equality Network for Schools established by Wrexham County Borough Council to help schools work together on equality and diversity issues and access specialist skills and support.
Wrexham County Borough Council published their Strategic Equality Plan in April 2012 setting out six local and six regional equality objectives for North Wales. These have formed the basis of the equality objectives included within the model Strategic Equality Plan for schools in Wrexham.  We believe that this approach provides an important focus on key issues for schools that will be enhanced by joint working across Wrexham.

We have included an action plan for each equality objective.  This sets out how we will contribute to the regional equality objectives we have adopted and the local objectives that will help us to improve the way we work and the way we manage equality in our school.
Our equality objectives are based on local, regional and national priorities within Education as well as feedback from engagement that took place regionally and locally as well as with our school community. 
We have sought the views of Governors, staff, parents and people in our local community when setting our objectives, developing our action plan and agreeing this Strategic Equality Plan.

How our Plan will be Monitored
The Governing Body and Head teacher will work together to monitor the Strategic Equality Plan.  This will include a discussion at Governor meetings at least once a year.
Our Arrangements for Annual Reporting 
We will make available the annual report as part of the Governors’ Annual Report to Parents. This will set out the progress our school has made against our equality objectives, the effectiveness of our action plans and other relevant information.

We will publicise it across our school community, advertise it on our school notice boards and publish it on Wrexham County Borough Council’s website in English and in Welsh.  We will ensure it is available in a range of accessible formats.

Information Gathering and Engagement
One of our priority areas (Equality Objective Seven) is to implement effective arrangements for gathering equality information and data.  We recognise that this is central to our ability to meet the legal duties.

We will work with the Equality and Diversity Network for Wrexham Schools supported by Wrexham County Borough Council’s Equality Manager and Human Resources team to develop a common equality monitoring form for schools that we can use to monitor our workforce and the profile of our governors.

We have adopted the recruitment and selection policies and procedures of Wrexham County Borough Council and work in alignment with them when recruiting new staff.  

Wrexham County Borough Council also supports a number of our functions such as our allocation policies and procedures.  We will work with the relevant departments of Wrexham County Borough Council to review our equality monitoring arrangements.

We will work with the Equality and Diversity Network for Wrexham Schools Wrexham County Borough Council’s Equality Manager, and the Lifelong Learning Department and the Human Resources department to draw up clear plans for improving data gathering, analysis and reporting. We will review the current arrangements for equality monitoring and plan actions accordingly.

Currently we gather the following equality monitoring information in our school:

Staff Profile and Governor Profile

We use Wrexham County Borough Council’s standard ‘Workforce Equality Monitoring Information Form’ to capture staff and governor profiles.  The form includes questions regarding:

· Age

· Gender

· Sexual orientation

· Gender reassignment

· Marriage or civil partnership

· Health

· National Identity

· Ethnic group

· Religion or belief

· Language

· Level of Welsh fluency

· Carer responsibilities.
Pupil Profile and attainment levels

We currently track the following information for pupils:

· Ethnicity

· National identity

· First language

· Medical and Special Educational Needs

· Free School Meals

· Religion

· Teacher assessment levels 

· Foundation Phase outcomes

· National Curriculum levels.
Equality Impact Assessments
One of our priority areas (Equality Objective Eight) is to implement an effective system for assessing the equality impacts of our policies and decisions. 
We will work with the Equality and Diversity Network for Wrexham Schools supported by Wrexham County Borough Council’s Equality Manager, to develop and adopt a common Equality Impact Assessment Toolkit for schools to use.
Training and Awareness Raising
One of our priority areas (Equality Objective Nine) is to ensure staff and governors have undergone equality and diversity training.

We encourage staff and governors take up opportunities to attend equality and diversity training provided by Wrexham County Borough Council and raise awareness of a range of e-learning modules available.

We embed equality and diversity training into our induction processes. In addition we ensure that relevant information is made available to staff, improving the use of notice boards to myth-bust and promote key messages to pupils, staff, parents, guardians and visitors to our school.
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4.
Our Equality Objectives 
In all we have adopted nine equality objectives. These consist of the six Regional Strategic Equality Objectives for North Wales and three local equality objectives that will improve our ability to meet the legal duties. 

These are the regional objectives for North Wales that we have adopted for our school and will contribute to:

Objective One
Reduce Health Inequalities

Objective Two
Reduce unequal outcomes in Education to maximise individual potential 

Objective Three
Reduce inequalities in Employment and Pay

Objective Four
Reduce inequalities in Personal Safety

Objective Five
Reduce inequalities in Representation and Voice

Objective Six
Reduce inequalities in access to information, services, buildings and the environment.

These are the local objectives that we have adopted for our school 
Objective Seven
Develop our equality monitoring arrangements

Objective Eight
Develop procedures for carrying out equality impact assessment

Objective Nine
Increase levels of understanding and knowledge of equality and diversity.

The action plans set out how our school will contribute to each of the regional objectives for North Wales and our arrangements for delivering our local objectives.

Our school Governors “champion” individual objectives.
N Wales Objective 1:

Reduce Health Inequalities

School Priority 1: 


To improve the health and wellbeing of our pupils
School Governor Champion: 
Jackie Allen
	What we will do to contribute to this objective in our school
	Who will lead on this action for our school
	How will we measure this action in our school
	When will we complete action

	Achieve the Healthy Schools Standard ensuring that diversity in embedded in all activities
	A. Roberts – Healthy Schools Coordinator
	Healthy Schools Standard achieved 
Food & Fitness Policy Implemented
	Annually

	Develop a whole school approach to behaviour.  
	S. Rodgers
	Policy Reviewed 
	Annually



	Arrange First Aid renewal and nominate staff to attend course
	J. Roberts
	All Staff to attend 1 day training every 3 years
	September 18

	Child Protection Policy
	J. Roberts & S. Rodgers
	Training for HT/ DHT

Approval of Policy
	Annually

	Conduct security audit of Lloyds Lane site involving governors and LA
	J. Roberts & Nominated Governors 
	Write an Action Plan for review by H&S Committee
	Annually

	Health and Safety Policy
	J. Roberts & H&S Committee
	H&S Audit 

Policy Review
	Annually

	Discipline and Anti-bullying policies
	S. Rodgers
	Policies reviewed and shared with staff
	Annually

	Safeguarding Policy
	J. Roberts
	Policy Approved
	Annually

	Ensure that a well-being room is availablein KS2 with calm down areas in every class.
	J. Roberts
	Well Being Room/ Calm Down Areas established
	Ongoing

	Finalise behaviour policy and school rules
	J. Roberts & S. Rodgers
	Establish an effective behaviour code of sanctions and rewards
	September 16

	Further develop weekly PSD/ PSE circle time sessions 
	A. Roberts 
	PSE Policy Reviewed
	Annually

	Food and Fitness Policy
	A. Roberts
	Policy Reviewed
	Annually

	Working Party to consider how to address security issues at Lloyds Lane site. 
	J. Roberts, Governing Body, Facilities Management, Health & Safety, Safeguarding Officers
	Termly Meetings
	Termly

	Identify financial requirements and agree approach (prudential borrowing?) to develop site security at Lloyds Lane site.
	As Above
	Full GB Approval
	Ongoing


Key Documents / Relevant School Policies, Plans and Strategies
1. North Wales Equality Objectives - A Collaborative Project between North Wales Public Sector Organisations.
2. Statutory School Policies as listed above.
N Wales Objective 2:

Reduce unequal outcomes in education to maximise individual potential

School Priority 2: 


To support pupils to achieve their potential
School Governor Champion: 
Jackie Allen
	What we will do to contribute to this objective in our school
	Who will lead on this action for our school
	How will we measure this action in our school
	When will we complete action

	School session times / correct number of teaching hours, review timetables
	J. Roberts
	Pupils receive correct number of teaching hours per week
	Ongoing

	SEN policy – review procedures and IEPs
	N. Edwards
	Policy/ Procedures reviewed annually
	Ongoing

	Develop curriculum and marking policies
	SMT
	3 Year Rolling Programme of Policy Review
	2017-2020

	Develop Learning and Teaching policies
	S. Rodgers
	
	Ongoing

	Update Literacy/English and Maths schemes in line with new frameworks
	S. Rodgers & N. Morgan

L. Green & J. Lines
	Policy/ Framework Review
	Ongoing

	Attendance Policy
	J. Roberts

Attendance Offcier

Education Social Worker
	Policy agreed and implemented
	Annually

	Review pupil progress against targets
	SMT
	New Pupil Tracking systems developed  
	Ongoing

	On entry assessments for nursery

Develop standardisation files for Literacy and Maths

Implement  pupil assessment across the school

Set internal TA pupil targets annually
Develop format for pupil tracking across school
	SMT

Challenge Adviser
	HT report to Governors:

Analysis of Teacher Assessment Data/ Test Data
	Annually 

	Ensure book corners are available in each class
	All teachers
	SMT
	Ongoing

	Transition activities including time in future classrooms – events across the school year
	All teachers
	Y2 Lunch at Lloyds Lane

Transition Session
	Ongoing

	Further develop cross- phase standardisation for Literacy and Maths
	S. Rodgers & N. Morgan
	Moderation Tasks
	Ongoing

	Implement reding/ maths tests annually and analyse test scores
Create Learner Profiles for Y6 Moderation
Implement a system of pupil progress meetings 
	SMT
Y2 & Y6 teachers to develop learner profiles

NM & SR to implement on both sites 
	Test data informs SDP priorities

Moderation Process – Dinas Bran

Termly Pupil Level Analysis of Progress Data
	Ongoing

	Marking Policy to Curriculum Committee
	S. Rodgers
	Quality of marking is consistent across the school
	Ongoing


Key Documents / Relevant School Policies, Plans and Strategies
SEND Policy/ Target Setting Policy/ Learner Profiles/ PPM records
N Wales Objective 3:

Reduce Inequalities in Employment and Pay

School Priority 3: 


To develop a diverse and skilled workforce
School Governor Champion: 
Jackie Allen
	What we will do to contribute to this objective in our school
	Who will lead on this action for our school
	How will we measure this action in our school
	When will we complete action

	Job Descriptions for teachers
	SMT
	Sample Staff Records
	Ongoing

	Arrange for staff to visit other schools to view ‘ good practice’
	J. Roberts
	Visit Cluster Schools
	Ongoing

	Set Annual PM targets linked to school improvement priorities
	SMT
	Anuual PM records
	Ongoing

	Agree staff training/ development needs
	SMT
	Training needs considered
	Ongoing

	Staffing Policies to be reviewed by Governing Body
Adopt NJC job descriptions for teachers and support staff


	HT & Staffing Committee

SMT
	Staffing Committee to review statutory staffing policies

Provide all staff with relevant job descriptions
	Ongoing

	Agree Establishment List Annually
	HT & Staffing Committee
	Place advets if staff required
	Spring Term 


Key Documents / Relevant School Policies, Plans and Strategies
1. HT/ DHT/ UPS/ MPS/ Support Staff Job Descriptions/ Performance Management Policy/ Leave of Absence Policy/ Dignity at Work Policy/  Capability Procedures/ Disciplinary Procedures/ Grievance Procedures/ Work Life Balance/ Diversity Monitoring

N Wales Objective 4:

Reduce Inequalities in Personal Safety

School Priority 4: 
To ensure that staff and pupils feel confident to report issues of concern
School Governor Champion: 
Jackie Allen
	What we will do to contribute to this objective in our school
	Who will lead on this action for our school
	How will we measure this action in our school
	When will we complete action

	Child protection training for HT/ DHT
	J. Roberts & S. Rodgers
	CP Policy Implemented
	Ongoing

	Complaints Policy
	Staffing Committee
	Policy Reviewed Annually
	Ongoing

	Whistleblowing Policy
	Full Governing Body
	Policy Reviewed Annually
	Ongoing

	Pupil Discipline and Anti-bullying 
	Full Governing Body
	Policy Reviewed Annually
	Ongoing

	Dignity at Work Policy 
	Full Governing Body
	Policy Reviewed Annually
	Ongoing

	Improve links with police with regard to reporting identity-based / hate issues
	J. Roberts

PC Kim Jones

PCSO  Dean Sawyer


	HT to complete Termly Racial Incidents Monitoring Form and Report to Governors and LA
	Ongoing


Key Documents / Relevant School Policies, Plans and Strategies
Child Protection Policy/ Complaints Policy/ Whistleblowing Policy/ Pupil Discipline and Anti Bullying Policy/ Dignity at Work Policy/ Racial Incident Reporting Form

N Wales Objective 5:

Reduce Inequalities in Representation and Voice

School Priority 5: 
To ensure that a wide range of people are able to have their say on decisions relating to our school
School Governor Champion: 
Jackie Allen
	What we will do to contribute to this objective in our school
	Who will lead on this action for our school
	How will we measure this action in our school
	When will we complete action

	Share new vision for school with all staff
	J. Roberts
	Vision agreed and shared in September 2016
	Sept - Dec 16

	Consult widely in the development of a new school vision, values and ethos.
	All Staff
	Behaviour Policy Review
	Annually

	Highlight in parents newsletter the opportunity to review and/or contribute to the development of this SEP
	J. Roberts
	Article included in newsletter to parents. 
	Ongoing

	Consult widely in the development of key school policies and development of the main priorities for School Improvement
	J. Roberts
	School Staff, Governors, Parents and Pupils all involved in school improvement
	Annually

	Pupil questionnaire to measure attitudes towards school behaviour 
	SMT
	Analysis of Questionnaires
	Autumn Term 2018

	Parent questionnaire
	SMT/ Governing Body
	Analysis of Questionnaires
	Bi - Annually

	Report from School Council and Eco-Committee to Governors
	MrsThomas, Mrs Wiggan, Mrs Owen & Mrs Rowlands
	School/ Eco Council to present a report to full Governing Body
	Annually

	Finalise prospectus and website
	J. Roberts
	
	September 18

	Compile and present Annual Governors Report to parents
	Chair of Governor & SMT
	Report to Parents
	Annually

	Introduce Equality Monitoring for the profile of the school governing body to establish how representative it is of the local population and school community
	J. Roberts
	Monitoring exercise carried out and information recorded
	Ongoing

	Review the way we currently advertise vacancies and the process of nominations for school governors to ensure that we are open to attract a diverse range of people to engage with the school’s decision-making process. 
	Staffing Committee
	Review completed and action plan in place
	Ongoing

	Improve equality monitoring arrangements to improve our understanding of the profile of job applicants and the school’s workforce
	SMT/ Staffing Committee
	Review arrangements in place
	Ongoing

	Encourage an increase in the diversity of people who support the school, for example, the PTA, volunteers, parent helpers, etc reflect the local population
	SMT
	Review completed and action plan in place

Information given to emphasise the school welcomes diverse supporters
	Ongoing


Key Documents / Relevant School Policies, Plans and Strategies
1. School Prospectus

2. Equality Monitoring Forms
N Wales Objective 6:
Reduce Inequalities in access to information, services, buildings and the environment

School Priority 6: 
To ensure our school is accessible, inclusive and welcoming to pupils, parents/guardians, staff and visitors
School Governor Champion: 
Jackie Allen
	What we will do to contribute to this objective in our school
	Who will lead on this action for our school
	How will we measure this action in our school
	When will we complete action

	Conduct security audit of Lloyds Lane site involving governors and LA
	J. Roberts, Facilities Management, Health & Safety, Safeguarding Officers
	Audit completed and any necessary recommendations for change made
	September 17

	Develop a new school prospectus and website
	J. Roberts & Curriculum Committee
	School Prosepctus available on website
	September 17

	School Uniform Policy
	J. Roberts
	School Prospectus
	September 17

	Identify financial requirements and agree approach (prudential borrowing?) to develop entrance area on Lloyds Lane site/fencing
	SMT & Finance Committee
	Proposals made to HT and Governors. 
	Ongoing

	Review arrangements for raising awareness of the availability of information in accessible formats and action plan accordingly
	J. Roberts
	Review completed and actions planned
	Ongoing

	Circulate the Valuing Diversity – ‘Young Carers’ and ‘Disability Etiquette’ guide to staff
	J. Roberts
	Guide circulated
	Ongoing

	Review how accessible the school is to people with sensory and physical impairments and action plan accordingly
	J. Roberts & H&S Committee
	Review completed and actions planned
	Annually

	Ensure key people in the school know how to access The Big Word translation and interpretation service and other communication support services
	J. Roberts
	Information added to school handbook and poster on notice boards
	Ongoing


Key Documents / Relevant School Policies, Plans and Strategies
1. School Prospectus
N Wales Objective 7:

Develop Equality Monitoring Arrangements

School Priority 7: 
To develop equality monitoring systems that help our school to meet the equality duties, and improve our understanding of equality outcomes across our school community
School Governor Champion: 
Jackie Allen
	What we will do to contribute to this objective in our school
	Who will lead on this action for our school
	How will we measure this action in our school
	When will we complete action

	Develop Strategic Equality Plan 
	SMT
	Plan presented to governors
	October 20

	Adopt WCBC’s and School’s Equality Network standard ‘equality monitoring form’
	J. Roberts

Full Governing Body
	Form in use and data captured
	Ongoing

	Raise awareness of the purpose and benefit of equality monitoring
	J. Roberts/ SMT
	Information included along with issue of EMFs
	Ongoing

	Train key members of staff to lead on equality monitoring for our school
	J. Roberts/ SMT
	Raised Awareness of Equality Monitoring
	Ongoing


Key Documents / Relevant School Policies, Plans and Strategies
N Wales Objective 8:

Develop procedures for carrying out equality impact assessment

School Priority 8: 
To develop arrangements for carrying out equality impact assessments
School Governor Champion: 
Jacke Allen
	What we will do to contribute to this objective in our school
	Who will lead on this action for our school
	How will we measure this action in our school
	When will we complete action

	Work with WCBC and Schools Equality Network to develop an equality impact assessment toolkit
	J. Roberts
	Toolkit developed and in use
	Ongoing

	Train key staff on how to carry out impact assessment
	J. Roberts
	
	Ongoing

	Develop an action plan for our school setting our priorities for reviewing policies
	J. Roberts
	Systematic inclusion of equality impact assessment each time a policy is formally established and reviewed
	Ongoing


Key Documents / Relevant School Policies, Plans and Strategies
1. x.

N Wales Objective 9:

Increase levels of understanding and knowledge of equality and diversity

School Priority 9: 


To train key people on equality and diversity
School Governor Champion: 
Jackie Allen
	What we will do to contribute to this objective in our school
	Who will lead on this action for our school
	How will we measure this action in our school
	When will we complete action

	Create an E&D training plan for staff and governors
	J. Roberts
	Plan in place and people trained
	September 17

	Use staff appraisal processes to identify equality and human rights training needs
	SMT
	PM arrangements – all staff
	Annually

	Circulate the Equality Network for Schools in Wrexham newsletter  ‘Equality Matters in Schools’ to governors and staff
	SMT
	Newsletter circulated
	Ongoing

	Create space on school notice boards for equality and human rights information
	Mrs Pearce

Mrs Gardner
	Space created
	Ongoing


Key Documents / Relevant School Policies, Plans and Strategies
x.
5.
Our Equality and Diversity Policy 
Purpose 
1. Equality and fairness is central to the values and behaviours of our school.
2. This Policy Statement sets out our commitment to promoting equality and to meeting the requirements of equality and human rights legislation.
3. We value equality and diversity and are committed to ensuring that no-one is treated less favourably for reasons that cannot be justified on grounds of age, disability, gender, gender reassignment, race or ethnicity, religion or belief, sexual orientation, marriage or civil partnership, pregnancy and maternity or on grounds of Welsh language.
4. This statement reinforces our commitment to promote equality and fairness and address all forms of unlawful discrimination, victimisation and harassment.

Scope of this Policy Statement
· This statement applies to everyone associated with our school and we expect everyone to behave in accordance with it.

· This statement underpins our Strategic Equality Plan and compliments the Children’s “One Wrexham Charter of Belonging”. 

· This statement does not stand in isolation; its aims and values are at the heart of the plans and policies of our school.

Key Principles
· This statement aims support our school to be an organisation that values diversity and takes proactive steps to remove unlawful discrimination, advance equality of opportunity and foster good community relations.

· This will be achieved through the delivery of our Strategic Equality Plan and other relevant school policies and plans.

· We are committed to creating a fair, just and inclusive school community where diversity is valued and people are encouraged and supported to achieve their potential.

Policy Statement
· As an employer and provider of services we will not unlawfully discriminate on grounds of age, disability, gender, gender reassignment, race or ethnicity, religion or belief, sexual orientation, marriage or civil partnership, pregnancy and maternity or on the grounds of Welsh language.
· All pupils, their parents and guardians, volunteers, staff and school governors are valued and will be treated with dignity and respect.  We will not tolerate any form of discrimination, harassment or victimisation.

· We recognise that our diverse communities have much in common including a desire to live in peace and security together; to have a decent standard of living and a fair share of resources; to have equal chances in life and enjoy good health.

· We are committed to celebrating all that is good about Wrexham, the richness of its Welsh heritage, cultural traditions, beliefs, distinctive neighbourhoods and the energy, character and diversity of its people.

· We will work across our school community to ensure our commitment to equality and fairness is shared and take steps to ensure that our school is accessible, welcoming and inclusive.

· We will gather and use a range of equality and diversity data and information to help us monitor this policy and help us to continually improve.

· We will carry out equality impact assessments and engage a wide variety of people to ensure that we understand the different ways that different people could be affected by our decisions and proposed policies.  

Responsibilities
Everyone has a role to play in meeting the aims of this policy statement; however some people have additional roles and responsibilities.  

Leadership and Management Commitment
· School governors and management of the school will work with all its stakeholders and partners to be proactive in promoting equal opportunities, fostering good relations and in tackling unlawful discrimination. They will encourage, support and enable all pupils and staff from all protected characteristics to reach the highest standards possible.

School Governors
· School governors are responsible for ensuring that the school complies with equality and human rights laws including meeting the public sector equality duties.
· With assistance from the Head teacher, school governors will ensure that our Equality and Diversity Policy is implemented and respected by everyone associated with our school. 
· Governors will receive periodic updates on the effectiveness of our Equality and Diversity Policy and the progress we are making against the objectives set out in our Strategic Equality Plan. 
Head teacher
The Head teacher has specific responsibilities this includes ensuring that staff and Governors understand the aims and objectives of our Equality and Diversity Policy and Strategic Equality Plan, and their roles and responsibilities in improving equality outcomes for people across the whole school community.
The Head teacher will ensure that:

· This Strategic Equality Plan is readily available along with copies of other relevant policies and procedures including those for Anti-bullying and Dignity at Work. 

· Staff and Governors understand those key policies and receive equality and diversity training.
· Children, young people and adults within our school community are confident to report identity based bullying, community tensions and hate crimes.
· That children and young people from different backgrounds are confident to mix together.

· That staff have access to appropriate diversity training to develop skills to enable them to work in accordance with the values set out in this statement.

Teaching and non-teaching staff
Everyone in our school has their role to play in delivering our Strategic Equality Plan and ensuring our school is a fair, cohesive and inclusive environment where people can achieve their potential.  All staff are required to: 

· Ensure that all pupils, colleagues and school visitors are treated fairly, with respect and dignity.

· Support pupils to learn about equality and diversity.

· Challenge negative stereotyping and record in accordance with the school’s procedures any form of identity-based bullying or harassment, .

Raising a Concern
Any person that feels  the school has not behaved in accordance with this policy statement can raise a concern with the Headteacher.  Communication and support will be made available as appropriate.

One Wrexham Charter of Belonging to Wrexham for Children and  Young People
We have adopted the One Wrexham Charter of Belonging to Wrexham for Children and Young People. These are our promises:
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We, the children and young people who live and learn in Wrexham:

· Promise to be welcoming to everybody who wants to be part of our community whether they are new to Wrexham or have lived here for a long time. 

· Promise to remember Wrexham’s history and build on this for our future.

· Promise to play our part in treating each other with respect, being respectful towards one another and in treating other people as we would like to be treated ourselves.
· Promise to stand up for what is right and to stand against anger, hatred, prejudice and discrimination.
· Promise to be kind to people who come to Wrexham to live, especially people who come to look for peace or for somewhere to be safe and to learn about people’s different languages, religions and cultures so that we can understand them better.

· Promise to look after the environment in Wrexham and take pride in our schools and the places where we live. 

· Promise to work together to build bridges of friendship and make Wrexham a happy place for everybody.


7. The Equality and Diversity Network for Schools in Wrexham

Our school is part of the equality and diversity network for schools in Wrexham established by Wrexham County Borough Council.

The Wrexham Schools Equality Network has been established by Wrexham County Borough Council to support schools to meet the requirements of the Equality Act 2010 and advance equality and community cohesion across the Borough.

Aims of the Network
The network will enable schools to access specialist advice and information on equality, human rights, diversity and community cohesion.

The network will help to promote joint working across schools in Wrexham and enable schools to share good equality and diversity practice.

The network will raise awareness of local events, community issues and opportunities to celebrate and improve their understanding of local diversity.

Working Arrangements

The network will communicate using email as far as possible and will meet annually.

Members receive regular updates and information from the Council’s Equality Manager.  This includes information relating to:

· Equality and diversity training courses and materials

· Updates on local diversity and community events

· General information on equality, diversity, human rights and community cohesion.

· General guidance on meeting the equality duties 

· Links to relevant websites. 

Information will be made available on the pages of the Council’s website under the folder “Wrexham Schools Equality Network”

8.
Further Information and Contacts

The following documents explain more about our equality objectives and how schools in Wrexham are responding to the Equality Act 2010.  

· North Wales Equality Objectives - A Collaborative Project between North Wales Public Sector Organisations.

· Developing Regional Equality Objectives - summary of the regional engagement event held in September 2011.

· Equality and Human Rights Commission Report “How Fair is Wales”

· Wrexham County Borough Council Strategic Equality Plan 2012 – 2016
· How Fair is Wrexham – summary of the public engagement event held in November 2011.

· The Equality Act 2010 – Guidance for Schools  (Wrexham County Borough Council)

· Equality Act 2010 – Summary action plan for schools (attached)
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Our plan and policy helps us to advance equality across all of the ‘protected characteristics’ set out in the Equality Act 2010 





Age


Disability


Gender reassignment


Marriage and civil partnership


Pregnancy and maternity


Race


Religion or belief


Sex


Sexual orientation. 








For further information about our plan or to request a copy of this document in an accessible format, or to obtain a copy of the documents listed here please contact:





Name: Mr J. Roberts





Telephone: 01691 770530





Email : mailbox@ywaun-pri.wrexham.sch.uk
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